
Trade creditors and other payables are carried at the fair value of the consideration to be paid in future for goods or services that have been received or 
supplied and invoiced or formally agreed with the supplier. 
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The following allocations were made to the municipality according to the stipulations of the 

Division of Revenue Act. Revenue received are recognised as revenue to the extent that the conditions or obligations are met. 
Conditions still to be met are transferred to liabilities. No allocations were delayed or withheld exept for the Vuna Awards which is 
subject to submitting a businessplan as per guideline requirements. 
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Department of Housing & Local Government - Northern Cape Provirtt 
Objective: To maintain effective functioning of the NEAR control cent! 
and provide additional funds for the training of NEAR personnel. 
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We serve the Community - 0ns dien die Gemeenskap - Re direla Setshaba 


Objective: To provide service delivery infrastructure to households in poorer residential areas 
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The unspent portions of the conditional grants are treated as current liabilities and disclosed per Note 3 above. 

Only the actual expenditure amounts are transferred to the relevant operating statement to cover the expenditure incurred in terms of the grant conditions 
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Functional Area Service Delivery Reporting 


Function 

Sub-Function 

Page 

General Information 






Executive & Council 






Office of the Municipal Man- 
ager 






Finance 




Procurement 





Administration 




Local Economic Development 



Environmental Health 



Community Development 



Corporate Services 



IT/GIS 



Firefighting & Disaster Management 





Technical Services 
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Executive &. Council 


Function: 


Executive and Council 


Reporting Level 


Overview: 


Description of the 
Activity: 




c 


Analysis of the 
Function: 


3 


Detail 


The governance system of the Frances Baard District Council is a mayoral committee 
system. The Council is also comprised of Section 80 Committees (Finance, Policy & 
Institutional Development. Social Development. Infrastructure Development and Economic 
Development). Council is made up of 25 members - 1 0 female, 1 5 male. 

The function of executive and council within the municipality is administered as 
follows and includes: 

The Executive Mayor heads the municipality and fulfills this governance task in collaboration 
with the 24 councillors. 14 of these councillors represent the Category B municipalities in the 
district and 10 councillors were elected through proportional representation. 1 councillor 
represents the District Management Area (DMA).The Mayoral Committee functions in a 
manner similar to that of a cabinet with its main function to ensure integration of the work of 
the Council across political portfolios and departments. The Speaker is a councillor elected 
as chairperson of the Municipal Council as per legislation and presides over the meetings of 
council. The Speaker also oversees the effective functioning of the council committee 
system. The committees of Council meet on a monthly basis and formulate 
recommendations based on their portfolios. 

The municipality has a mandate to: 

Provide a democratic and accountable government 

Ensure the provision of services to communities in a sustainable manner 

Promote social and economic development 

Promote a safe and healthy environment 

Encourage the involvement of communities and community organizations in the matters of 
Local Government 

The district does not yet account for the provision of bulk electricity and water to Category B 
municipalities as this competency falls in the jurisiction of these municipalities pending the 
devolution of powers and functions. The housing function is currently the competence of the 
Provincial Department of Housing & Local Government. However progress has been made 
;o acredit the district municipality for housing delivery. 


Councillor detail; 


Total number of Councillors 


Number of Councillors on Mayoral Committee 


Ward detail: 


Total number ofWards (District. Magareng, Phokwane. Dikgatlong, Sol Plaatje) 


Number and type of Council and Committee meetings; 


Council, Mayoral and Section 80 Committees 


Council meetings 


Mayoral Committee meetings 


Section 80 Committee meetings 


Total 


25 


49 


10 


11 


33 
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Office of the Municipal Manager 





.trvtthiCoranit/ 

diwidltOgiDiMilup 

(SnlaSitihtlH 


Analysis of the Function: 


The Municipal Manager is the head of administration for the Frances Baard 
District Municipality. The Municipal Manager and his team of senior 
managers are appointed on 5-year performance based contracts. The 
Municipal Manager is the interface between the politicai and administrative 
arms of the municipality, and also interface with the community on a 
regular basis. As the administrative nucleus of the municipality, the 
Municipal Manager provides strategic diretion with regard to governance 
and administration. Without assuming the status of a department, the 
Office has to accomodate specific specialist units in the municipality. 

These include Internal Auditing, Communication and Committee Services. 


The above-mentioned functions are administered as follows: 

Committee Services; Compile agendas and minutes for Council and its 
Committees as well as administrative support. 

Communication: Encourage and create conditions for the local 
community and other stakeholders to participate in the affairs of the district 
municipality. 

Internal Audit: Conducting performance, financial and compliance audits 
and providing consulting services to management. 

The strategic objectives of this function are to: 

The formation and development of an efficient, effective and accountable 
administration. 

The key performance areas for 2007/08 are: 

• Municipal Institutional Development and Transformation 

• Infrastructure Development and Basic Service Delivery 

• Local Economic Development (LED) 

• Municipal Financial Viability and Management 

• Good Governance and Public Participation 

<Prpw(/e sfaffsf/caHnfor/M fw 

1 Number and cost to employer of all municipal staff employed: 

- Managerial/Specialist 

- Proffessional/Supervisory 

- Office {Clerical/Administrative) 

- Contract Staff 

Note: total number to be calculated on full-time equivalent (FTE) basis, 
providing detail of race and gender according to the breakdown described 
above. Total cost to include total salary package 



R 1,650,368.14 
R 638,632.51 
R 394,510.50 
R 617,225.13 


Kev Performance Area Performance During the year, Performance Targets Against Actual 
^ : Achieved and Plans to Improve Performance 

Implementation of the Internal Audit Services 

Implementation of the Communication Services 

The formation and development Management of the Municipality 

of an efficient, effective and Implementation of Council Resolutions 

accountable administration Implementation of national and provincial legislation applicable to the 

municipality 

Implementation and participation in IGR structures 


Current 


no 
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Implement an effective asset and risk management system in compliance widi the requirements of the MFMA. 



































Department Finance - Procurement 


■•mr.mrsw i 


Overview: 


Description of the 
Activity: 


Key focus areas of 
perfomance: 


Procurement in the Frances Baard District Municipality is conducted in accordance with the prescripts of Chapter 
1 1 of the MFMA and the Preferencial Procurement Policy Act no 5 of 2000. The purpose and objective of the 
preferential procurement policy Is to provide a framework within which to give effect to the principles of 
preferential procurement while insuring adherance to transparent economic, efficient and effective procurement 
practices. 


The function of procurement within the municipality is administered as 

follows and includes: 

The Supply Chain Management Unit in the Department of Finance controls and 
manage all procurement of the municipality. Any amount above R200 000 is put 
to tender. The Adjudication and Tender the Adjudication and Tender 
Committees are responsible for the finalisation of the tender process. 

The strategic objectives of this function are to: 

To give effect to prescribed legislation on supply chain management 

To ensure that public funds are managed in an efficient way so that all 
segments of the South African population benefit from such expenditure 

To address the imbalances of the past 

To strike a balance between empowering Historically Disadvantaged Individuals 

(HDI's) and value for money procurement 

To stimulate and promote local economic development 

To promote small and emerging business, especially locally based enterprise 
To obtain the best service and products at the most competitive prices within 
the frasmework of existing legislation applicable to procurement. 


The key issues for 2007/08 are: 


To ensure 1 00% Implementation of the supply chain management regulations 
and approved policy of Council.. 


<Provide statistical infomation on (as a minimum):> 

Details of tender / procurement activities; 

- Total number of times that tender committee met during year 

- Total number of tenders considered 

- Total number of tenders approved 

- Average time taken from tender advertisement to award of tender 

Note: Figures should be aggregated over year across all municipal functions 
Composition offender committee: 


Tender Specification Committee 


Composition according to expertise and experience required. 


Tender Evaluation Committee 


PiMSS Manager 

Manager :LED 

Manager : Physical Infrustructure Development 

Manager : Fire and Disaster Management 

Manager: IDP/PMS Manager 

Manager: IT/GIS 

Assistant Director: Budget &Treasury Office 

Tender Adjudication Committee 

Municipal Manager: 

Director Finance & Administration: 

DirectorTechnical Services: 

Director Planning and Development: 



11 

11 

11 

25 - 35 days 


Key Performance 
Area 

Supply Chain 
Management 


Performance During the Year, Performance Targets Against Actual ^ 
Achieved and plans to Improve Performance ; . 

Implement the supply chain management regulations and approved policy. 


Current 


Target 
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Department Administration 



Detail 

T TotS " 

Overview; 

The Directorate Administration is responsible for the provision of an effective and efficient 
administration. The core functions includes the overall management, co-ordination and monitoring of 
projects to ensure a sustained human resource and corporate support function. 



Description of the 
Activity: 

Anaiysis of the 
Function; 

1 

The Department Administration is composed of the following sub-directorates: 

• Fire and Disaster Management • Community Development • Environmental Health • Corporate 
Services • Local Economic Development & Tourism • Information Technology 

The department's mandate includes: 

• Human Resources and Institutional Transformation 

• Local Economic Development 

• Social Development 

• Democratic Governance 

The strategic objectives of this department are to: 

• Ensure that all IT/MIS projects are implemented 

• Ensure the promotion and implementation of an integrated human resources management 
and development programmes. 

• Ensure the implementation of the Integrated Institutional Plan for the municipality 

• Ensure implementation of approved LED and Tourism business plans. 

• Ensure the promotion, support and implementation of approved social development 

• Ensure the promotion and implementation of approved Environmental Health programmes. 

• Ensure the development of the Disaster Management Plan and compliance with Disaster 
Management Act 

Key issues for 2007/08 are: 

• Review/ completion of HR policies and alligned to appropriate legislation 

• Implementation of PMS for all staff and performance indicators and performance reviewed on 
a quartely basis 

• Development of a comprehensive Workplace Skills Plan (WSP) 

• Implementation of the Employment Equity Plan 

• Upgrading of the server room and network system 

• Development of the District LED Strategy 

• Promotion and support to registered SMME's in the District 

• Completion of the District Growth and Development Strategy 

• Promotion and support of job creation initiatives within the whole district 
<PiX)vlde statistical information on (as a minimum):> 

Number and cost to employer of all municipal staff employed: 

- Professional (Managerial/Specialist) 

- Field (Supervisory/Foremen) 

- Office (Clerical/Administrative) 

- Non-professional (blue collar, outside workforce) 

-Temporary Staff 

- Contract Staff 

Note: total number to be calculated on full-time equivalent (FTE) basis, providing detail of race and 
gender according to the breakdown described above. Total cost to include total salary package 

1 

None 

16 

6 

1 

4 

R 585.407 
None 

R 1. 006 

659.75 

R 280 031.91 
R4, 622.72 

R1. 

Key Performance 
V^a 

Perfoimance During the Year, Performance Targets Against Actual.Achieved and Plans to 

Improve Performance 

Current 

Target 

Municipal 
institutional 
development and 
transformation 

Completed and submitted Emploment Equity report to Dept: Labour 

100% 

100% 

Completed and submitted the WSP to LGSeta 

100% 

100% 

Succesfuily complied with statutory obligations 

100% 

100% 

Succesfully implemented PMS for all managerial and clerical staff 

100% 

100% 

Developed and succesfully implemented Employee Assistance Programme 

100% 

100% 

Succesfully completed the upgrade of the server room and the network system 

100% 

100% 

Good governance 
and public 
participation 

Succesfully utilized the Dicretionary Funds to provide relief to vulnerable communities during disasters 

70% 

100% 

HIV/ AIDS and other approved social programmes successfully extended throughout the District 

70% 

100% 

Local Economic 
development{ LED) 

Developed and completed the District LED strategy 

100% 

100% 

Koopmansfontein Craft Project successfully registered as a Coorporative 

100% 

100% 
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Department Administration: 
Corporate Services 


Function: Administration 

Sub Function: : Corporate Services 


Reportinq Levei 

Detail 

1 Total 

Overview: 

Provision of an effective and efficient corporate management service 



Description of the Activity; 

CoT)orate Management Services is internaliy focused. The basket of services 
rendered by the unit ensures that the municipality and council function 
optimally. The sub-directorate consists of the following sub-units: Office 
Support (Repography, Cleaning and Archive Services) and Human 

Resources 




The strategic objectives of this function are to: 

To effectively and efficiently manage all administrative services vested in the 
department of administration 




The key issues for 2007/08 are; 

• Development and ailignmenl of HR Policy and with relevant legislayon. • 
Submission of the Employment Equity Plan to DOL. 

■ Submission of the WSP to LGSETA. 

» Implementation and monitoring of the PMS. 



Anaiysis of the Function: 

Number and ml to employer of all municipal staff employed: 

21 

R 1,904.815,18 

1 

Number and cost to employer of all municipal staff employed: 

115 

R 20, 039. 638 


- Professional (Managerial/Specialisl) 

2 

R671 180 


• Field (Supervisory/Foremen) 

none 

<cost> 


• Office (Clerical/Administrative] 

9 

R 1,006. 659.75 


• Non-professional (blue collar, outside workforce) 

6 

R 280 031.91 


•Temporary Staff 

1 

R 4,622.72 


- Contract Staff 

Note: total number to be calculated on full-time equivalent (FTE) basis, 
providing detail of race and gender according to the breakdown descnbed 
above. Total cost to Include total salary package 

1 

R21 200.00 


Key Performance Area 

Performance During the Year, Performance Targets Against Actual 
Achieved and Plans to Improve Performance 

Current 

Target 





Municipal institutional and 
developmental transformayon 

The drafting of HR Policies and allignment with relevant legislation. 

90% 

100% 

Submission of the WSP to the LGSETA 

100% 

100% 

Submission of the Employment Equity report, 

100% 

100% 

Statutory obligations: successfully complied. 

100% 

100% 

Implementation of PMS as per councils policy: Successfully undertaken 

100% 

100% 

Percentage success in the issue of EAP advocacy programme 

50% 

100% 
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Department Administration: 
Local Economic Development 





Key Performance Area 


Detail 


The Sub-Directorate Local Economic Development is a sub function of the 
Department Administration, it’s primary mandate is derived from Section 152 (c) 
of the Constitution 


The function of economic planning / development within the municipality 


• The promotion of the economic profile of the District , 


• Capacity building of local communities with the necessary skills for economic 
and social development, 


• Attraction of investment to the District through the creation of an investment 
friendly environment, 


• Provide a channel for network information between business and sector 
departments and communities. 


The strateaic objectives of this function are: 


• SMME Development and Support 


• Formation of Public-Private Partnerships 


• Investment Promotion 


• Tourism development 



District LED Strategy completed 
and adopted by Council 
Support and Assistance to 

SMME’s 

Participation of identified SMME’s 
in Tourism Indaba 


The kev issues for 2007/08 are; 


• Completion and adoption of the District LED Strate 


• Support and assistance to SMME’s 


• Development of an investment and marketina strate 


• Support rendered to SMMEs in the District to showcase Tourism products 


• Provide onqoing support to Koopmansfontein Craft Proiect 


• Plan and launch the District Growth and Development Summit 


• Facilitate Public/Private Partnership with PWC to establish a clay brick 
manufacturing plant 


<Provide statistical information on (as a minimum):> 


1 1 Number and cost to employer of all economic development personnel: 


- Professional 


• Non-professional 


- Blue Collar 


Note: total number to be calculated on full-time equivalent (FTE) basis, total cost 
to include total salary package 


2| Detail and cost of incentives for business investment: 


Note; list Incentives by project, with total actual cost to municipality for year: 


Getawav Show 


Tourism Month Celebration 


Tourism Show Case Western Cape 


Indaba Trade Expo 


■Advertisng 

3 Detail and cost of other Urban Renewal Strategies:( DGDS) 

Note: list strategies by project, with total actual cost to municipality for year 


4 Detail and cost of other mral development strategies: 

Note: list strategies by project, with total actual cost to municipality for year 

5 Number of people employed through job creation schemes: 

_ - Short-term employment (Koopmansfontein Craft Proiect) 

_ - Permanent Employment - ( Future Creations) 

_ - Temporary employment 

Note: total number to be calculated on full-time equivalent (FTE) basis, and 
should only be based on direct employment as a result of municipal initiatives 

Note: Figures should be aggregated over year to include building plan approvals 

_ only 

7 Type and number of grants and subsidies received: 

_ <list each grant or subsidy separatelv> 

Note: total value of specific planning and development grants actually received 
during year to be recorded over the five quarters - Apr to Jun last year, Jul to 

_ Sep, Oct to Dec, Jan to Mar, Apr to Jun this year. 

Performance During the Year, Performance Targets Against Actual 

^ Achieved and Plans to Improve Performance . . 

District Grovrth & Development Strategy 

Ongoing support and assistance to showcase products and services 
Successfully showcased SMME products and services 


R 979,355 


R 606.202 


R316,217 


R 54,933 



R35 000.00 


R30 000.00 


R40 000.00 


R60 000.00 


| R204 652.80 1 
R232 616.96 

R (000s) 
R (000s) 


R100 000.00 


<total> 

<value> 

n/a 


Current 

Target 

100% 

100% 

100% 

100% 

100% 

100% 
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Department Administration: 
Environmental Health 


Function: Administration 

Sub Function: Environiiientai Heaith 


Reportinq Level 

Detail 

i Total 

Overview; 

Description of the Activity: 

Analysis of the Function: 

1 

2 

This Sub-Directorate operates under the ambits of the National Health Act and 
regulations, National Environmental Management Act, Foodstuffe, Cosmetics and 
Disinfectant Act and regulations, SANS code. National Air Pollution Act including a 
other Environmental Health Acts. Reoulations and Bv-laws. 

The function of Environmental Health within the municipality is administered as 
follows and includes: 

The rendering of enviromental health services directly to communities in the DMA 
and on an agency basis to local municipalities. The function includes the 
identification, monitoring, evaluatuion, facilitation of all environmental health issues 
within the DMA, Magareng and Dikgatlong Municipalities and the rural hinterland o 
Phokwane Municipality. These service includeiFood sampling, evaluation of food 
and non- food premises, water sampling, health educaluion, pauper burials and 
exhumations, evaluation and upgrading of landfill, pollution monitoring and poverty 

alloiriaiinn nrrviorfe 

The strategic objectives of this function are to: 

Maintain an efficient and effective delivery of Environmental Health Services within 
the District 

The key issues for 2007/08 are; 

■ Monitoring and evaluation of Food Premises and Non -Food premises 

■ Monitoring and evaluation of water and sanitation environment. 

• Management of Health risks In the Local Municipalities. 

■ Facilitate HIV/AIDS programmes. 

• Coordinate control and spreading of possible disease outbreaks 

• Planning and implementation of recycling projects. 

• Faclitate and Implement cleanup campaigns. 

<Provide statistical information on fas a minimum):> 



Number and cost to emolover of all municipal staff emoloved: 

4 

R 824 728.9C 

• Professional (Manaqerial/Specialist) 

3 

546753.8{ 

• Contract Staff 


278005.1C 

Number, cost of public.private premises servicing population: 




Monitorinq and evaluation of Food Premises. 

418 



Monitorinq and evaluation of Non Food Premises 

91 



Foodsample taken ffrom total district) 

272 


3 

Special proiects; 




HIV/Aids campaigns 

10 

R46 358,97 


Clean-up campaigns 

11 

R40 079,00 


Recycling proiects 

1 

R82 878.00 


fencing of oxidation Ponds 

1 

R 75 198,00 


Fencing of Landfill site 

2 

R37 105,26 


Establishment of Enviro Clubs 

3 

R 3 215,00 


Impllmentatlon of river health project 

3 

R 13 650,00 

Key Performance Area 

Perfopance During the Year, Performance Targets Against Actual Achieved 
and Plans to improve Performance 

Current 

target 

Evaluation of food premises to ensure 
compliance to all relevant legislation 

Succesfull implementation 

76% 

100% 

Take food samples to ensure compliance 
with legislation 

Succesfull implemention 

85% 

100% 

Present and facilitate HIV/ AIDS 
awareness campaigns throughout the 
district 

Succesfull implemention 

75% 

100% 

Implementation of recycling projects. 

Succesfull implemention 

50% 

100% 

Implementation of clean-up campaigns 

Succesfull implemention 

100% 

100% 

Implementation of recycling projects. 

Succesfull implemention 

50% 

100% 

Implementation of clean-up campaigns 

Succesfull implemention 

80% 

100% 

Fencing of Oxidation Ponds at Windsorton 

Succesfull implemention 

100% 

100% 
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Department Administration: 
Community Development 


Function: 

Sub Function: 


Administration 
Communtiv Develooment 


mxmmm i 


Overview: 

Description of the 
Activity: 


Analysis of the 
Function: 


The provision of various community and social development services 
The strategic objectives of this function are to: 

■ Ongoing liaisons with various stakeholders including the communities 
within the district. 

■ Assisting communities to receive access government and private donor 
programmes (i.e access to Social Grants from Social Services, ID's and 
birth certificates from Home Affairs) 

■ Assist in creating awareness around HIV/ AIDS and the 

HIctrihi itinn rtf rtrrtmrtfirtnal mafarial 

The key issues for 2006/07 are; 

Provision of a stabie social environment conducive to social development 
<Provide statistical information on (as a minimum):> 

1 Number and cost to employer of all municipal staff employed: 

■ Professional (Managerial/Specialist) 

- Field (Supervisory/Foremen} 

• Office (Clerical/Administrative) 

■ Non-professional (blue collar, outside workforce) 

• Temporary Staff 

- Contract Staff 

Note: total number to be calculated on full-time equivalent (FTE) basis, 
providing detail of race and gender according to the breakdown described 
above. Total cost to Include total salary oackaae 


Performance During the Year, Performance Targets Against Actual 
Achieved and Plans to Improve Performance 


Successfully Implemented 


Successfully Implemented 


Successfully Implemented 

Participatory Challenge: Failure to extend services to vulnerable communities in the DMA 

governance due to budgetary constraints. Lack of commitment from sector departments 

programme especialiy to the far lying areas in the DMA. Municipal Boundaries that are 

not the same same as those that are used by sector departments 

Community Crime 

prevention and Social Successfully Implemented 
Security programmes 



HIV/AIDS and related 
deceases 
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Department Administration: 

Information Communication Technology / Geographic Information Systems 


Function: 

Sub Function: 

Administration 

Information Communication Technology 



Repoilihq Level 

Detail 

1 Total 

Overview: 

Provision of IT and CIS functions in the district 



Description of the 
Activity: 

The function of information communication technology within the municipality 
is administered as follows and includes: 



0 

Analysis of the 
Function: 

The strategic objectives of this function are: 

Provision of IT services to end-users in the municipality and the development 
of implementation of GIS functions for the district. 

The key issues for 2007/08 are: 

- Ensure the municipality has an effective and efficient IT system for 
storage, manipulation and dissemination of information. 

■ Updating, repair or maintenance of printer and hardware that could be 
attended to within three working days of the request. 

■ Retrieve lost data 

• Maintenance of the IT Network Layout Plan. 

<Provide statistical information on (as a minimum):> 



1 

Number and cost to employer of all municipal staff employed: 




- Professional (Managerial/Specialist) 

4 

mms^\ 


• Field (Supervisory/Foremen) 

1 

R 236.068.93 


• Office (Clerical/Administrative) 

none 

<cost> 


- Non-professional (blue collar, outside workforce) 

none 

<cost> 


-Temporary Staff 

none 

<cost> 


- Contract Staff 

2 

R5, 332.80 


Note: total number to be calculated on full-time equivalent (FTE) basis, 
providing detail of race and gender according to the breakdown described 
above. Total cost to include total salary package 





OniiltnditCeniiensliap 


RsdlrilaSetitiaba 


Key Performarice 

Area 

Performance During the Year, Performance Targets Against Actual 
Achieved and Plans to Improve Performance 

Current 

Target 

) 

IT Systems 

Ensure the municipality has an effective and efficient IT system for storage, 
manipulation and dissemination of information. 

100% 

100% 

Percentage of requests for the updating, repair or maintenance of printer 
and hardware that could be attended to within two working days of the 
request. 

65% 

100% 

Success rate in retrieving the lost data. 

100% 

100% 

Percentage progress made with the maintenance of the IT Network Layout 
Plan. 

85% 

100% 

Review capacity needs for users. 

Ongoing 

Ongoing 

Percentage of database system set-up and maintenance for various FBDM 
users that did not bomb up or major adjustments during the measurement 
period (procurement. IT hardware and software infrastructure). 

82% 

100% 

Percentage of the required times that the FBDM's information has been 
safeiy backed-up with a 1 years recovery cycle. 

100% 

100% 
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Department Administration: 
Firefighting &. Disaster Management 
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Department Administration: 
Firefighting &. Disaster Management 
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Department Technical Services 
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Key issues for 2007/08 are; 

• Provide water and sanitation to targets set by National Government 

• Completion of business plans or project plans 

• Work within parameters of SLA with Department of Transport Roads and Public Works 

• Number of jobs created through the municipality's initiatives and capital projects 
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GLOSSARY 


CPMD 

- 

Certificate Programme in Management Development for Municipal Finance 

DBSA 

- 

Development Bank of South Africa 

DGDS 

- 

District Growth Development Strategy 

DMA 

- 

District Management Area 

DWAF 

- 

Department Water Affairs & Forestry 

EAP 

- 

Employee Assistance Programme 

ELMDP 

- 

Executive Leadership Municipal Development Programme 

EPWP 

- 

Expanded Public Works Project 

FBDM 

- 

Frances Baard District Municipality 

FPA 

- 

Fire Prevention Association 

GIS 

- 

Geographic Infortmation System 

GRAP 

- 

Generally Recognised Accounting Practice 

IDP 

- 

Intergrated Development Plan 

IGR 

- 

Inter-Govemmental Relations 

KPA 

- 

Key Performance Area 

KPI 

- 

Key Performance Indicator 

LED 

- 

Local Economic Development 

LGSETA 

- 

Local Government Sector Education & Training Authority 

MFMA 

- 

Municipal Finance Management Act 

MIG 

- 

Municipal Infrastructure Grant 

NEAR 

- 

National Emergency Alarm Radio System 

O&M 

- 

Operation and Maintenance 

PAYE 

- 

Pay As You Earn 

PMS 

- 

Performance Management System 

PMU 

- 

Project Management Unit 

QAR 

- 

Quality Assessment Review 

SDBIP 

- 

Service Delivery & Budget Implementation Plan 

SDF 

- 

Spatial Development Framework 

SIDA 

- 

Swedish International Development Agency 

SITE 

- 

Standard Income Tax Employees 

SLA 

- 

Service Level Agreement 

WSP 

- 

Workplace Skills Plan 
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POSITION 

NAME 

TEL. NO. 

E-MAIL 

Executive Mayor 

Achmat Florence 

053-838 0902 

achmat.florence@fbdm.co.za 

Speaker 

Maria Chwarisang 

053 - 838 0902 

maria.chwarisang@fbdm.co.za 

Municipal Manager 

Thabo Nosi 

053 - 838 0998 

thabo.nosi@fbdm.co.za 

Chief Financial Officer 

Hannes van Biljon 

053 - 838 0944 

hannes.vanbiIjon@fbdm.co.za 

Director: Technical Services 

Feet van der Walt 

053 - 838 0926 

peet@fbdm.co,za 

Director: Administration 

Nomama Kgansti 

053 - 838 0903 

nomama.kgantsi@fbdm.co.za 






Local Economic Development Phetole Sithole 


053 - 838 0972 


phetole.sithole@fbdm.co.za 
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